Starlight Stadium: List of Badges

The full list of badges explains the achievements and awards students can collect in each
episode and their connection to the learning objectives. They also entail potential for discussion
and comparison, encouraging players to reflect on their choices and how those choices align
with the objectives.

Each badge has its own name. Before the badge is earned, players are given a hint through
a pre-description framing the challenge. The post-description appears after earning the
badge, explaining the achievement and reinforcing the applicable learning objective.

You Shall Not
Pass(word)

Enter password
Login

* Security and Secrets

Attempt to unlock all Mission Awards.

* You Shall Not Pass(word)

You showed Aleks you know how to make a
secure password.



EPISODE 1
Initial Assessment of the Human Rights Situation

L. Badge L. L. Applicable Learning
Mission Pre-Description Post-Description ..
Name Objective
When time's limited, you You alerted someone that Application of security
1 Quick have to make quick you were heading intoa  protocols when entering a
Thinking decisions. dangerous situation. risky situation.
You showed Aleks you
You Shall  "Password" is the wrong i Knowledge of password
know how to make a ) .
2 Not answer here... protection best practices.
secure password.
Pass(word)
.. , You understood all the .
Principle  The people aren't always Review fundamental
. . fundamentals of human L .
3 Investigator right. . . principles of human rights.
rights principles.
Absolute What's the difference You showed an Understand the differences
3 Limits between the two types of understanding of limited between limited and
rights? and absolute rights. absolute rights.
N You know the state's key Connect human rights
. How much responsibility L
Obligatory obligations to human standards to real world
4 does the state have here? . .
rights. scenarios.
The Correctly match the You figured out the right )
i ) . Review the nature of state
Relevant evidence to the human rights for each piece of .
4 obligations.

Standards rights at stake. evidence.



EPISODE 2 MISSION 1
Interviewing

Badge

Pre-Description
Name

Security First
matters

Set the Consider your interview
Scene location carefully
Explain and It's always worth explaining
Inform
Establish ~ Trust must be earned before it
Trust

can be relied upon

Different methods of obtaining
Question Time information can have different

results

Know What to What do you actually want to

Look For know?

Always better to keep your

Alone Time . . .
interview circle small
Trust and Interviews always have some
Consent requirements
Don't Blame  Pointed questions can raise
and Shame unwanted emotions
. Be aware of tangential
Direct Path . .
discussions
Empathetic When emotions are strong,
Awareness react appropriately
. What kind of assistance would
Helping Hand

be most appropriate?

Your means of communication

your mission and motivations consent from your interlocutor

time and space to gather their

your assistance was pragmatic

Post-Description Applicable Learning Objective

You communicated with your
interlocutor through secure
channels

Application of safety and
security related to
communication protocols.

You chose a safe and sensible
meeting place for your
interview

Application of safety and
security related to location of
meetings.

You obtained informed Pursuit of informed consent

with your interlocutor.
You established trust with your
interlocutor and gained more
information as a result

Establishment of trust through
interview techniques.

You asked open-ended
guestions that allowed your
interlocutor to speak freely,

without interference

Selection of strong, open-
ended interview questions.

You asked clarifying, focused
questions and gained pertinent
information as a result

Understand the importance of
keeping focus.

You created a private and safe
environment to conduct your
interview

Establishment of safe
conditions for your

interlocutor.
You established trust and

obtained informed consent
with your interlocutor

Understand the joint need to
establish trust and obtain

informed consent.
You asked an open, trauma-

sensitive question to your
interlocutor

Knowledge of trauma-
informed interviewing

questions.
You stuck to a direct line of

questioning and gained more
information as a result

Understand the importance of
keeping focus.

You gave your interlocutor
gavey Knowledge of wider trauma-

informed interviewing
techniques.

emotions during a difficult
moment

You provided a referral to your

Provision of a referral to
relevant services to your
interlocutor.

interlocutor, ensuring that

and authentic



EPISODE 2 MISSION 2
Direct Observation

Badge

Name Pre-Description Post-Description Applicable Learning Objective
You correctly defined assets, )
Define a Explore the "who", "what", and i . Understand basic threat
. threats, and their relevant .
Threat how X . modelling concepts.
considerations
You assessed risks based on
Likelihood ) ) o i Understand how to use a risk-
Assess risk and be pragmatic  their likelihood and potential .
versus Impact i assessment matrix.
impact
You identified appropriate
Measurable . L pprop Identify appropriate mitigation
. What can be done about it? mitigation measures for ) :
Mitigation . . measures for different risks.
different potential risks
You safely selected which Consider safety and securit
. Think about what could be ) y. . .y . Y
Pack Right items to bring and which to when preparing for direct
useful . .
leave behind observation.
Application of safety and
Decision to Consider your exit You assessed the scene and pp . . v
. ) security considerations on the
Leave strategy carefully picked the safest exit routes

go.

You considered the impact of

. Interactions and interlocutors yourinterlocutor and picked Interact safely with new people
Pitch Perfect

matter the most context-appropriate you encounter.
pitch
You accurately appraised the
Analyse the .y H . Analyse photos and identify
What do you see? photos for their applicability to

Scene L o their relevance to your aims.
your monitoring mission

You improvised on the spot

Good improvisation can make a Interact safely with new people
Yes, And p. . and safely handled a new y peop
big difference . ) you encounter.
interaction
You successfully avoided all
Avoid all of the pitfalls and . L Applied all concepts correctly
Perfect Run . potential obstacles through . .
persist the first time around.

planning and foresight



EPISODE 3 MISSION 1
Verification

Applicable Learning Objective

Badge .. ..
Pre-Description Post-Description
Name
You effectively gathered
. You've got to know what you're . . yé . Apply sensible web research
Focused Filter . information without wasting i
looking for ) skills.
too much time

You improvised when the FOI .
Understand the various means

A Little Help , ,
When things don't go your way, request went unanswered, and L .
From Your . . . through which information can
) who can lend a hand? gained valuable information as
Friends —— be corroborated.
u

Your specific, targeted, and .
Learn how to correctly submit

Be Specific Accuracy is key professional FOI request had to
) FOIl requests.
be honoured by the Police
You remembered that
Consent It's always worth explaining soliciting informed consent  Pursuit of informed consent

from your interlocutors is an with your interlocutor.

Matters your mission and motivations
interview's first priority

) i . You prioritised the Application of principles of
My Lips are  Confidentiality should not be . . . .
Whistleblower's wishes for confidentiality, do no harm,

Sealed taken lightl
ghtly anonymity and security and digital security.
You evaluated source reliabilit
Objective Let's avoid making a clouded i i Assess reliability of sources
. . and considered your own )
Perspective judgement biases and personal biases.

You accurately assessed the

e ) strength of claims to
Verification How strong do your claims . , . .
determine whether they're Learn to verify information.

Expert need to be?
P verified and learned how to use
them further



EPISODE 3 MISSION 2
Analysis

Badge
Nanfe Pre-Description Post-Description Applicable Learning Objective
Understand
Letter of the Which You effectively learned how to
. concepts/methodology that
Law laws are relevant? perform a legality test . .
underlie the legality test.
Beware of . Understand
. . You effectively learned how to
Too Legit the wide range of L concepts/methodology that
. . perform a legitimacy test . .
interpretations underlie the legitimacy test.
You Understand
Proportionality Be ) concepts/methodology that
L. effectively learned how to . . .
Scholar thorough and realistic . . underlie the proportionality
perform a proportionality test
test.
You
Methodolo applied your knowledge of
Legal Eagle &y 2k ) v g Complete a legality test.
can only take you so far legality onto a specific
example
You
Be on the .
L. . applied your knowledge of
Legitimized lookout for exceptional . e ..
) legitimacy onto a specific Complete a legitimacy test.
circumstances
example
Appl You applied your knowledge of Complete a proportionalit
In the Balance . PPl . pp_ y g, . P prop ¥
your judgements fairly proportionality onto a specific test.
example

You identified who is impacted Identify the rights-holders in

Know your Who could

. v ) by these human rights the given human rights

Rights be impacted? . i ) )
violations situation.
.. ) You identified who is Identify the duty-bearers in
Dereliction of Consider ) )
responsible for these human the given human
Duty all the angles

rights violations rights situation.



EPISODE 3 MISSION 3
Report Writing

Badge
Nanfe Pre-Description Post-Description Applicable Learning Objective
You clearly and concisely
Abstract, not ) included everything relevantto Understand what makes an
Say everything you want to say . ) . )
Blurb the report in your Executive effective Executive Summary.
Summary
Gender Is everyone affected in the You mainstreamed gender  Understand the importance of
Matters same way? considerations into the report gender mainstreaming.
You respected the conditions  Respect conditions of your
Informed consent can be . e . .
Name Drop of Toni's consent and didn't interlocutor’s informed

conditional . .
put him in harm's way consent.

You avoided making unfounded
judgements and protected
your credibility

Stick to the Are you being objective or
Facts subjective?

Application of principles of
credibility and objectivity.

You used clear language to

Hedge your Word choice can have a drastic
gey indicate the unverified status

Understand the importance of

Bets effect on meanin . . language in reports.
8 of certain claims guag .
. Best to limit unfavourable . Craft Specific
Ambiguity . . You crafted recommendations .
interpretations from the get- . recommendations (under
Encumbers that were Specific
go SMART model).

What can help you monitor if You crafted recommendations Craft Measurable and Time-
your recommendations are that were Measurable and bound recommendations
implemented? Time-Bound (under SMART model).

How will you
know?

You crafted recommendations Craft Achievable/Attainable
that were recommendations (under
Achievable/Attainable SMART model).

Only What's I mean, | guess we could try to
Possible make that work...

Craft Relevant
recommendations (under
SMART model).

Think about what actually  You crafted recommendations

Be Relevant ) .. .
matters in this situation that were Relevant



EPISODE 4
Advocacy

Badge
Nanfe Pre-Description Post-Description Applicable Learning Objective
Think about stakeholdersin You correctly placed the actors .
) ) Understand the practice of
Who cares? terms of their access and in the correct quadrants on the \
. . stakeholder mapping.
influence stakeholder grid
You ran a strong campaign and Implement an advocac
The Good Manage all competing factors 8 .p 8 > . ) i
. . .. managed the wellbeing of your strategy while managing
Ending during the advocacy campaign i
colleagues too resources and capacity.

Your work building a list of  Understand the importance of

Press 50% of a meeting is just
° .. gis) media contacts paid off with planning effectively in
Secretary setting it up .
an effective press conference advance.
Do you . .
Never Read You prepared the staff's social

Learn to effectively respond
to digital security risks.

really want anyone in the . .
the y y media accounts and avoided

world to be able to send you a .
Comments getting a lot of harassment

private message?
You talked to the Mayor
Stickto the Let's avoid getting emotional directly and helpfully, and Conduct effective meetings
Facts here... avoided putting her on the with authorities.
defensive.
You prepared the staff in
digital security best practices,

What would Aleks do? and avoided a very
embarrassing incident with an
infected USB.

You prepared the staff with

Learn to effectively respond to
digital security risks.

Don't plug
that in!

Spider Sense Learn to be aware of your situational awareness, and Learn to effectively respond to
. surroundings helped Jules in a tricky physical safety risks.
situation.

You prepared the building with
Caughton Security footage is worth 1000 security cameras, and were Learn to effectively respond to
Camera words able to report Jules' stalkers to physical safety risks.
the police

The most You can't help anyone else if You prioritised Jules' well-being
important  you don't take care of yourself above completing work
thing... first assignments.

Understand the importance of
prioritising well-being.



EPISODE 4
Advocacy

Badge

Name Pre-Description Post-Description Applicable Learning Objective
You raised awareness and
. . ) . Learn about the use of
Coordinated Talk to the right people, in the influenced enough . .
. ) . . petitioning as an effective
Effort right way, at the right time stakeholders to bring the
. ) advocacy tool.
petition to the Parliament.
Win someone important over You met with the
Friends in high p. parliamentarian and made the Conduct effective meetings
by clearly presenting a path . - . "
places forward most of your time by outlining with authorities.
clear, achievable goals.
. . You chose a campaign .
. Pick the most effective , . Understand the importance of
Phrasing! message that's both positive .
message. language in advocacy

and actionable.



